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https://www.ucd.ie/philosophy/edi/map/
https://www.ucd.ie/philosophy/edi/minoritiesandphilosophymapdublinchapter/

A MESSAGE FROM THE
EDITOR

Dear Philosophers,

| want to first thank all the members of MAP for their outstanding
contributions to this guidebook.

The idea for this guidebook arose out of the desire for accessible
information concerning our department and the wider university
community.

The majority of what is contained here has come from the
experiences of postgraduate students and their intent on making
academia easier to navigate.

From matters concerning funding, housing, visibility, and safety, we
have hoped to include something for everyone.

We hope to continue offering a space of support and recognition
for minorities and marginalised individuals in philosophy.




Whatis MAP?

Minorities and Philosophy (MAP) is an international, graduate-student led
initiative in English-speaking philosophy departments that aims to examine
and address issues of minority participation in academic philosophy
(www.mapforthegap.com). Though primarily led by graduate students, MAP
frequently welcomes and collaborates with faculty and undergraduate
students. MAP UCD, in particular, sees its mission as applying to the entirety
of the UCD philosophy community.

Our Message
Founded in 2020, the local UCD chapter aims to build and maintain an
affirmative and supportive community for minorities in philosophy within the
university. This is to foster and strengthen UCD School of Philosophy’s
endorsement of SWIP/BPA Good Practice guidelines and commitment to
Equality, Diversity, and Inclusion, especially in the areas of:

Accessibility
Plurality
Ethnic and Racial Minority Representation and Recognition
Gender Balance and Equality
Class Parity and Economic Equity
Equity in Employment and Scholarship Opportunities
Diversity in Network and Support Opportunities

We organise social events and scholarly fora that address these issues.
Through these, we aim to support the work of marginalised philosophers,
engage with underrepresented philosophical perspectives, and make
philosophy a more inclusive space.



https://www.mapforthegap.com/
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Q. Do you know the services in place for LGBTQAI+ and Gender Parity
matters in UCD?

Equality, Diversity and
Inclusion officer (EDI)

Society for Women in Philosophy Ireland
(SWIP Ireland)

British Philosophical Association (BPA)
Centre for Ethics in Public Life (CEPL)
Undergraduate representative

Postgraduate representative

: O. |
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https://www.ucd.ie/equality/information/policies/
https://www.ucd.ie/equality/information/policies/
https://www.swip-ireland.com/about
https://bpa.ac.uk/diversity/good-practice-scheme/intersectionality/
https://www.ucd.ie/cepl/



https://nationalgenderserviceireland.com/
https://www.teni.ie/
https://www.belongto.org/
https://lgbt.ie/
https://outhouse.ie/
https://www.genderrebelscork.com/
https://www.genderrebelscork.com/
https://www.gov.ie/en/service/b55abf-gender-recognition-certificate/
https://teni.ie/wp-content/uploads/2019/07/Lifehack-1-Binding.pdf

SCHOLARSHIPS AND
FUNDING

MASTERS

Jean Hogan Memorial
Scholarship
» Open to anyone applying to an MAin

Philosophy (whether general or specialised).

Fee waiver up the value of EU fees.
Interest expressed in personal statement
submitted with the MA application.

MA Entrance Award

o Up to two competitive entrance
awards of €1000 may be offered to
students who have been admitted to
the UCD Philosophy MA Programme.

 Applicants to those programmes will
be automatically considered for an
MA Entrance Award.

MA Newman Scholarship

One Scholarship is available for students
applying to the MA in Philosophy (General
Programme), with the commitment to write their
MA dissertation on an aspect of the work or
legacy of John Henry Newman.

After applying for an MA in Philosophy,
applicants are requested to email a brief
description of their interest in Newman's work
and of their proposed dissertation project.

The scholarship will provide a significant
contribution to the cost of tuition fee.

Scholarships are open to any nationality.

PhD

The School offers up to four PhD
scholarships, officially called UCD
College of Social Sciences and
Law Scholarship, consisting of:

o Afee remission which
corresponds to the EU fees
only (non-EU students are
required to cover the
remainder of their fees).

¢ A once-off entrance award
of €2000.

¢ Opportunities for teaching
and research assistantship
remunerated at the
University’s hourly tutorial
rate.

Students must express their
interest in the scholarship when
applying for the PhD programme
to be considered. The award is
not compatible with external
funding.

IRC

The Irish Research Council's
Government of Ireland
Postgraduate Scholarship
Programme is the main source of
external funding for PhD students.
For UCD's philosophy PhD
students, it is the only Irish
programme available providing a
stipend that allows you to live on
(currently €22,000 p.a.). It also
covers a significant amount of
fees. See here for application

details.



https://research.ie/funding-category/postgraduate/
https://research.ie/funding-category/postgraduate/

HOLARSHIPS AND
FUNDING

r’:sc

Graduate Research and Innovation Fund (GRIF)

The School of Philosophy invite applications for grants between €100 and
€750 to support conference presentations only. Poster submissions will
not be considered.The call for applications is published twice a year and

should reach you via email.

Presentation Fund

Each PhD student can claim up to
€200 per academic year from the
school for conference
presentations. Contact School
Manager and Graduate
Administrator Gillian Johnston for

further information

Student Support Fund

Means-tested fund intended to help
students who are experiencing financial
challenges. In the academic year 2023/24,
the household income limit was €50,840.
Supporting documentation from the
previous tax year is required, e.g., P21. Only
EU, emergency for everyone.

~

gillian.johnston@ucd.ie/philosophy
@ucd.ie.

Student Emergency Fund

Offers financial assistance to students who
encounter acute and unexpected
difficulties such as illnesses, bereavement,
and sudden unemployment. You must
meet with your student advisor before
applying. Applications to both funds can be
made through SISWeb Welfare and
Assistance.
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Organised
Conferences/Events

The School and the College provide
limited means for conferences and
academic events.

Contact School Manager and Graduate
Administrator Gillian Johnston for
further information
gillian.johnston@ucd.ie/
philosophy@ucd.ie



https://www.ucd.ie/studentadvisers/financialsupport/studentsupportfund/
https://www.ucd.ie/studentadvisers/financialsupport/studentemergencyfund/

DISABILITY AND ACCESSIBILITY

Disability is often framed as something that is wrong with someone's mind
or body, that should be fixed minimised through surgical or behavioural
interventions. This has come to be known as the 'medical model' of
disability. Here, the body is the problem. Fixing the problem means fixing
the body.

However, there are many other ways to understand disability. One
influential approach—the 'social model of disability—trejects basic aspects
of the medical approach, especially how it understands disability in
individual and apolitical terms. The social model differentiates between two
dimensions:

Impairment: certain natural limitations of someone's body or mind.

Disability: various social and structural dimensions (inaccessible
environments, discriminatory attitudes) that disadvantage and exclude
impaired people.

This approach views disability as a social phenomenon, that involves much
more than someone's mind or body. For example, a physical impairment
means someone cannot walk, but they are disabled when buildings don't
have ramps or lifts. Fixing the problem means changing the social
dimensions to remove the barriers.

-10-




DISABILITY AND ACCESSIBILITY

Accessing Accommodations

What is areasonable accommodation?
Students
“some modification to tasks or the , ]
Disabled students can receive

strugture of a Jot? orthe Workplac.:e at accommodations or supports that
nominal cost which allows a qualified remove barriers to leaming.
employee with a disability to fully do their

job and enjoy equal employment ; ol
J Joy €9 ploy extensions, permission to record

opportunities. Reasonable lectures, provision of sign language
Accommodation can vary from interpreters or note takers).

something as simple as rearranging
office furniture, to providing Assistive
Technology or providing for changes to
working hours” (EDI UCD)

E.g., extra time in exams, deadline

To receive relevant accommodations, you can arrange a
Needs Assessment. The basics of the process are:

1.Obtain supporting documentation

2.Contact Disability Support to make an appointment

3.Send them your documentation and wait for
notification of your appointment.

We recommend that you arrange your Needs
Assessment as soon as you can, to avoid any difficulties
later in your studies. Once your accommodations are in
place, you can view them in SISWeb. You can then
contact your module coordinators, who will help you to
put them in place for their module.

=11-



https://www.ucd.ie/equality/support/disability/reasonableaccommodation/
https://www.ucd.ie/all/ucdstudents/support/disabilitysupport/

Irli)ISABI LITY AND ACCESSIBILITY

Virtual Classes Accessible lecture slides
UCD recommendations for virtual
Styles
classes: How canlensure that S e.g. heading styles are used to structure
students have access to Virtual information. Titles are unique and
Classes? descriptive
) ) | Links
“When recording virtual classes, Hyperlinks are meaningfully embedded
please ensure to enable to and descriptive
download option before you start
recording the session. This ensures | Images

Allimages include alt text whether they

that students with poor internet are informative, decorative or functional

connections or other accessibility

issues will be able to access the Design
material. This option is available in D  Clearand simple. Consistent use of layouts,
the session settings as font, alignment, colour and contrast is
demonstrated in this very brief applied.
video”. [UCD ALL] Evaluation
E Use built-in accessibility checker tools
available
Who does ZOOM help?

Remote and hybrid access are now
important parts of accessibility. They
benefit immunocompromised people
and disabled people generally, and
also parents, and others with
caregiving responsibilities; people with
social anxieties; graduate students or
independent scholars without
fellowships or travel bursaries, or
students with extra-curricular
workloads.
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https://www.ucd.ie/all/ucdstudents/support/disabilitysupport/informationforstaff/

Email etiquette

Dear (title/surname)...
e.g., Dear Professor/Dr
Smith...

Kind regards/best wishes etc.
are all appropriate email sign
offs.

Keep it professional.
It's best to include your name
and student number in the
emalil for efficiency

For module queries, your tutors are
usually your first point of contact.
We recommend allowing for up to 3
working days for a response before
sending a follow up email.

Tutors are primarily graduate
students with their own academic
responsibilities that come first.

If your query is urgent, the lecturer

or module coordinator is your next
point of contact.
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I ! WORKPLACE EQUITY

Support for working students

Working students may need some help
concerning assignment deadline extensions
and attendance in lectures and tutorials.

While there are no university-wide policies
for these, especially in relation to the status
of working students, concerned students
should not hesitate to contact their tutors
and module coordinators.

For concerns pertaining to personal, social
and emotional issues, students may inquire
at the UCD Student Advisory Service,
specifically, with the student advisor
dedicated to the academic programme (in
this case, Social Sciences).

Their office can provide information
concerning financial supports, academic
challenges, and student wellness, among
other things.



https://www.ucd.ie/studentadvisers/about/staffprofiles/

I » WORKPLACE EQUITY

Single-parent students and
UCD Creche students with dependents

Oakmount Creche is located near the

MAP UCD recognises the diversity of
Clonskeagh entrance of the campus. students at both undergraduate and
While information is limited, a tour postgraduate level which can include
can be arranged by contacting them single-parent students and students
directly via email or phone. with dependents.

For more infor.mation see their Similar to working students, there is no
website here. overarching policy amongst the
department but works on a case-by-

case basis.

For module related concems, you can
reach out to your module coordinators,
lecturers and tutorials regarding
absences, essay extensions, etc.

Your student welfare office is also
available for support.

Breastfeeding areas on campus

UCD EDI currently only provides information for breastfeeding staff members, the
student policies are less clear.
“Employees are entitled to take paid breastfeeding/lactating breaks for two years
(104 weeks) after the period of confinement, which is an increase from the current
6-month entitement”.
More information and a list of breastfeeding facilities on campus can be found
here

-14-



https://www.ucd.ie/creche/
https://www.ucd.ie/equality/support/breastfeeding/
https://www.ucd.ie/equality/support/breastfeeding/

“ HARASSMENT PROCEDURES

Identifying and naming bullying, harassment or sexual misconduct can be difficult,
especially when it occurs in a professional setting or at your place of study. If you
have experienced or withessed a situation that has made you uncomfortable, but
are not sure how to qualify it, here are some helpful definitions provided by the UCD
Dignity & Respect website. Anything that falls under these definitions entitles you to
take action within your university, either at the level of your School or at University
level, and, potentially, at a legal level.

Bullying Harassment
“Bullying is defined as repeated “Harassment is defined as any
iInappropriate behaviour, direct or form of unwanted conduct related
indirect, whether verbal, physical to any of the discriminatory
or otherwise, conducted by one or grounds under the Employment
more persons against another or Equality Acts which has the
others, at the place of work/study purpose or effect of violating a
and/or in the course of person’s dignity and creating an
employment/study which could intimidating, hostile, degrading,
reasonably be regarded as humiliating or offensive
undermining the individual's right environment. Harassment can be a
to dignity at the place of work/ one-off incident. The Formal
study. An isolated incident of the Investigation Procedures outline a
behaviour described in this range of informal options and the
definition may be an affront to formal process for resolving issues
dignity at work but, as a once off of a harassment nature. The
incident, is not considered to be discriminatory grounds in UCD
bullying.” include: age, civil status, disability,

family status, gender, membership
of the Traveller community, race,
religion, sexual orientation, socio-
economic status.” [1]
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https://www.ucd.ie/dignityandrespect/policies/bullyingharassmentpolicy/

“ HARASSMENT PROCEDURES

What to do if you are experiencing any of these situations and heed immediate
assistance?

Step 1: If you are on campus and in need of immediate assistance, or if you are concerned
for your safety of the safety of a peer, call the emergency 24-hour number for Estate
Security: (716) 7999.

Step 2: Contact a trusted (staff) member from your School, ideally someone that you feel
comfortable relating the incident to, or that you know might be on campus at the time of the
incident and able to provide you with assistance. This could be your supervisor, professor,
or a School Administrator.

If you are uncomfortable speaking with a member of staff and require a student
intermediary, you can contact your student representative or the UCD MAP committee.

Step 3: You will be invited to contact your School's EDI Officer who will provide you with
information about how to make a Formal Complaint at the University level if you wish to do
so. They will also direct you toward all forms of support available on campus, such as the
UCD Dignity & Respect Office, or counselling services.

Step 4: With your approval, the EDI Officer will report the incident to your Head of School.

Step 5: Your Head of School will contact UCD Estate Security and take further
appropriate measures.

Step 6: You might be asked to write up a report of the incident to ensure that there is a
record of it.

Step 7: If the incident involves an individual affiliated to UCD (staff or student) and you wish
to seek disciplinary action, you should contact the Dignity & Respect Office (appointment
by email only) and fill out a Formal Complaint Form available online. If the incident involves
an external individual and you wish to seek legal retribution, you might want to report the
incident to the closest Garda Station. The UCD Estate Security officers can help you with
that. They will most likely have already contacted the Garda at the time of the incident if

there is a safety concern.
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If you're a spiritual or religious person you
may want to know where you cangoin
Dublin to practice what you believe in.

Though there is quite a large number of
Christian and Catholic churches, you can
also find Hinduist (Vedic Hindu Culture
Centre, Dublin Krishna Temple, Buddhist
centers (Dublin Buddhist Centre, Tibetan
Buddhist Mediation Centre), IsIamlc
Associations and Dublin Mosques.

The Woodview Prayer Room is a Muslim
prayer space on campus located near the
Health Sciences and Conway Building.
A list of religious spaces on campus are
available here.



https://docs.google.com/document/d/1Zo0ECsywYhpoPVJqb6fou3wqZ3Yz224Li2E1vc8TjQM/edit?usp=sharing
http://www.dublinchurches.com/churches/start.htm
http://www.hindu.ie/
http://www.hindu.ie/
https://www.datathistle.com/place/122608-dublin-krishna-temple/
https://dublinbuddhistcentre.org/
https://buddhism.ie/
https://buddhism.ie/
https://islamicfoundation.ie/services/mosques-and-prayer-rooms/dublin/
https://islamicfoundation.ie/services/mosques-and-prayer-rooms/dublin/
https://www.ucd.ie/equality/support/faithandreligion/

Stamp 2 permit doubles as a working
permit
Up to 20 hours a week during term time
Up to 40 hours a week during summer
time and Christmas break (15 December
to 15 January)

Requirements: IRP; PPSN

See UCD Global here

e


https://www.citizensinformation.ie/en/moving-country/visas-for-ireland/student-visas/
https://www.citizensinformation.ie/en/moving_country/visas_for_ireland/visa_requirements_for_entering_ireland.html
https://www.irishimmigration.ie/coming-to-study-in-ireland/what-are-my-study-options/a-third-level-course-or-a-language-course/#eligiblecourses
https://www.irishimmigration.ie/coming-to-study-in-ireland/what-are-my-study-options/a-third-level-course-or-a-language-course/#eligiblecourses
https://www.citizensinformation.ie/en/moving_country/moving_to_ireland/studying_in_ireland/immigration_nonEEA_students.html
https://www.ucd.ie/global/
https://www.ucd.ie/global/
https://www.ucd.ie/global/studentexperience/workinginireland/
https://www.ucd.ie/global/studentexperience/thirdlevelgraduateprogramme-stamp1g/
https://www.ucd.ie/global/studentexperience/thirdlevelgraduateprogramme-stamp1g/

UCD Global

The UCD Global website contains all you
need to know on Studying at UCD, Student
Experience and Learning Abroad in one single
place.

At the start of every year there are several
orientation events you might want to keep
track of. They're a good opportunity to form
life-long friendships and know more about the
services UCD offers.

If you're looking into studying at UCD for a
shorter amount of time, one semester or a full
year, you can take advantage of the Study
Abroad Team and ask for their support.
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https://www.ucd.ie/global/scholarships/
https://www.ucd.ie/global/t4media/International%20Student%20Schol%20TCs%202023-24.pdf
https://www.ucd.ie/global/t4media/International%20Student%20Schol%20TCs%202023-24.pdf



http://www.ucdaccommodationpad.ie/
https://www.rent.ie/
https://www.daft.ie/
https://www.bespoke.ie/
https://www.oliversestateagents.com/
https://herbertlansdowne.ie/



https://www.ucd.ie/studentcounselling/faqs/howdoiregisterforcounselling/
https://mindandbodyworks.com/ucd/
https://niteline.ie/
https://togetherall.com/en-ie/
https://ucd.silvercloudhealth.com/signup/
https://spunout.ie/
https://www.drcc.ie/services/helpline/
https://www.pieta.ie/how-we-can-help/helpline/
https://www.womensaid.ie/?gad_source=1&gclid=CjwKCAiA-ty8BhA_EiwAkyoa3zwMLi3ptKaYRIg4XW7JlEU1Zg-UupySNMScrXFrABEfrlyElIOn9BoCyFQQAvD_BwE

GLOSSARY OF TERMS

Ableism - the kind of discrimination experienced by people who are disabled and / or
neurodivergent

Ally-Someone who is a friend, advocate, and/or activist for LGBTI+ people. The term
ally is generally used for any member of a dominant group who is a friend, advocate or
activist for people in an oppressed group (i.e. White Ally for People of Colour).
AFAB - Assigned female at birth.

AMAB - Assigned male at birth.

Androgynous - A person whose gender identity is both male and female, or neither
male nor female. They might present as a combination of male and female or as
sometimes male and sometimes female.

Asexual- A sexual orientation generally characterized by not feeling sexual attraction or
desire for partnered sexuality.

Bisexual- An individual who is physically, romantically and/or emotionally attracted to
men and women.

Cisgender - A person whose gender identity is aligned with their sex assigned at birth.

Cissexism- The assumption that a cisgender identity is more authentic or natural than
a trans identity.

FTM-Female to Male

Gay - The adjective used to describe people whose enduring physical, romantic and/or
emotional attractions are to people of the same sex.

Gender Expression- Refers to how an individual expresses their socially constructed
gender. This may refer to how an individual would dress, their general appearance, the
way they speak, and/or the way they carry themselves. Gender expression is not
always correlated to an individuals’ gender identity or gender role.




GLOSSARY OF TERMS

Gender Dysphoria—- Term used to describe the discomfort caused by an incongruence
between one’s true gender and their sex assigned at birth.

Gender Identity - Your deeply-felt sense of your own gender. May not correspond with
sex assigned at birth. Not visible to others.

Gender Neutral - This term is used to describe facilities that any individual can use
regardless of their gender (e.g. gender neutral bathrooms). This term can also be used
to describe an individual who does not subscribe to any socially constructed gender
(sometimes referred to as “Gender Queer”).

Gender Non-Conforming - A person who is, or is perceived to have gender
characteristics that do not conform to traditional or societal expectations.

Heteronormativity — The assumption, of individuals and/or institutions, that everyone is
heterosexual and that heterosexuality is superior to all other sexualities.

Homophobia- Prejudice towards LGBTQAI+ people.

Information processing - The way in which our brains take in information from around
us (through our senses) and combine it together, before deciding how to respond.

Intersex— A general term used to refer to a variety of conditions involving individuals
whose anatomy, chromosomes, and/or hormones do not correspond with the binary
definitions of male or female.

MTF - Male to Female.

MLM - Men loving men.

Neurodivergent- A person who is markedly different from the norm in the way their
brain processes information. They may have a diagnosis, like ADHD, autism, dyslexia or
a learning disability, or they may not. Some people with psychiatric diagnoses may also
identify as neurodivergent.




GLOSSARY OF TERMS

Neurotypical - The group of people who form (we think) the majority worldwide,
whose brains tend to process information similarly to each other. Neurotypical people
have an advantage over neurodivergent people in that systems in the world (like our
education system) were often designed by people like them, for people like them.

Nonbinary - Also referred to as enby, this is a gender identity and umbrella term for
gender identities that can't be exclusively categorized as male or female.

Pansexual-Not limited in sexual choice with regard to biological sex, gender, or gender
identity

Transgender- An umbrella term which refers to any person whose gender identity
and/or gender expression differs from the sex assigned to them at birth. This includes
non-binary identities.

Transphobia- Prejudice towards people who are trans or are perceived to challenge
conventional gender categories or ‘norms.

Trauma-informed care - Looking after people in a way that recognises that they may
have experienced trauma in the past, and those experiences will shape how they
respond to things in the present.

WLW - Women loving women.

Glossary Sources

University of Ediburgh

Gendered.ie

TENI

Youth Tipperary



https://edwebcontent.ed.ac.uk/sites/default/files/atoms/files/neurodiversity_glossary.pdf
https://www.gendered.ie/documents/module1/PDF%20-%201.%20Glossary%20of%20terms.pdf
https://teni.ie/resources/trans-terms/
https://youthworktipperary.ie/lgbti-information/lets-talk-terminology-2/
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the idea of a MAP guidebook back in 2022.
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making academia a more inclusive and representative space for
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